
 

 

 

– Gender Equality in the Nordic Region  
Harvest from working sessions 1, 2 and 3 
 
These are notes from the work sessions and will 
be followed up by NIKK. 
 

 Normative perspectives: 1) full time norm 2) couples 3) middle class 4) 
heterosexual 

 The use of the word unhealthy to describe disability and sickness (ableism) 

 Women may be the ones prioritising right 

 Focus on men’s part time (masculinity studies) 
 

 We have very little information about the Icelandic labour market and 
immigrant workers 

 Bottom up perspective on part time work important 

 Further research on coping strategy and health issues 
 

 It is a complex issue 

 It is a complex problem (or is it really a problem?) 

 Individual solutions to systemic challenge 
 

 Both the demand and supply side is important 

 Market organisations are in different contexts 

 There is clearly a difference between part time contracts (blue collar jobs, 
female dominated sectors) and part time work (other reasons) 

 New technologies i.e. smartphones and tablets can impact work/home 
balance 

 The effect of the sector and workplace i.e. nurses and health sector 

 Demand-side and supply-side are more nuanced perspectives on part time 
work 

 Supply demand issue and culture of working environment 



 

 

 It gives insight in which groups choose part time work and the reason for it. 

 It was interesting to see that health reasons were the 3rd biggest reason for 
part time work 

 We were surprised that health and disability plays such a big role in providing 
explanations for why women work part time. This raises the question of the 
meaning of health. 

 Individual level (education level, total income for the family), social level, 
cultural level has influence on part time work 

 Different reasons for men and women for choosing part time job 

 Part time and health is a coping strategy 
 

 The question of preference in relation to part time work is gender based 

 Different reasons and possibilities for men and women to take parental leave 
 

 Part time work can’t be discussed without discussing housework and gender 
labour division in the home 

 The need for stronger family policies and policies for parental leave that 
enable more even distribution of the work/family life 

 Norms on gender and parenthood intersect with the gender-segregated labour 
market. Who works voluntary part time/full time? 

 Strong social norm about women’s roles and responsibilities towards family 
and home 

 

 The importance of labour market reforms due to demographic changes in the 
Nordic countries 

 The importance of law and regulations 

 The need of public debate on gender equality part time work 

 What is voluntary and what is involuntary 
 

 The act that women are working more part time than men 

 Insight on the question of gender 

 Insight on marginalisation 

 High proportion of involuntary part time work in the Nordic countries (20%-
30%) 

 Historical background is important 

 Definition of part time work 

 The otherness of certain countries such as Finland and Iceland 
 
 



 

 

 To change the norm of 100 % full time working 

 Do we need to question the glorification of “busy” and “hard-work”? 

 Shifting the focus from economic growth to equality regardless of whether it 
stimulates growth or not. Equality as a goal in itself 

 Social infrastructure most cater for full time work among both men and 
women 
 

 Should the 8-hour working day be decreased? 

 35h working week both for men and women (less /more) 

 A need to challenge the full time norm (hours per week) 

 Shorting of the work-week: 1) in practice 2) in discourse 3) problematizing 
full time work? 

 Less working hours per week for full time jobs (7 hours) for the same salaries 
= more productivity 
 

 Both regulations and subsidies for part time is important 

 Regulations, policies can have an effect on part time work 

 Better the information for women on the consequences of part time work 

 Possibility to make structural changes in tax-system, social systems to change 
incentive structures. 
 

 Household level decisions important in the supply side of part-time labour 

 Need to develop the availability and quality of social services outside of office 
hours 

 Social facilities to improve reconciliation of family and work life 
 

 Euro-fund company survey data (also Norway and Iceland should join) 

 We need to insert questions about unpaid work into research on the labour 
market done by the statistics bureau in Iceland 

 We need to do studies on part time work and class in Iceland. Work policies 
affect men and women differently based on class 

 The need for future analysis and research on involuntary part time work 

 Further discussion on voluntary and involuntary part time 

 Research on the economic factors- what impact do they have on how/why 
people choose part time work 

 Further research on the connection between family income and part time 
working 
 



 

 

 Individual negotiation between employee and employer can in some cases 
improve working time conditions 

 Improve working conditions to make full time appealing 
 
 

  

 If part time work was the norm, how would that influence economic growth, 
health, happiness and equality? 

 How can we reduce the social stigma of working part time? 

 Working hours 

 Is it the women who work too little or the men that work too much? 

 Is it good with shorter hours for men? 

 Instead of focusing on women’s working hours shouldn't we also focus on 
men’s working hours? 

 Why is 40h week a norm? 
 

 How is the marital status affecting proportion of women working part time 

 Which are the care responsibilities of women besides children? 

 If there would be equal rights at home or in unpaid work would the ratio of 
women in part time work change? 

 What are the attitudes to family responsibilities? 

 The family-work correlation: maybe men should do more unpaid family work 
and less paid work? 

 How do we get around the idea of part time work as an individual choice 
among women 

 

 Is there a need to take a closer look at the partners of part time workers, how 
their situation impacts the situation of part time workers and the gendered 
aspects? 

 What are the economic benefits of a part time culture for the employers? 

 Is it a question of gender or working conditions and working environment? 

 What is the difference in shift work depending on male and female dominated 
sectors? 

 Which are the differences when men and women choose part time due to 
health? 

 

 Is the research sensitive enough to the gendered effects of unpaid labour? 

 How much unpaid work do men do in these countries? (Researchers should 
take unpaid work in the home and in other circumstances, such as caring for 
elderly parents or other relatives into the equation) 

 



 

 

 What is voluntary and what is involuntary? 

 Why do we have so high proportion of involuntary work? 

 Is a part time job involuntary or voluntary for young women? 

 Is part time really voluntary, what defines voluntary part time what defines 

 Voluntary? 
 

 How can we change the regulatory framework? 

 Which policies if any can society utilises to make participation in unpaid work 
more gender equal? 

 Which possibilities are there to encourage equal use of parental leave? 
 

 How can we change the situation? 

 How can we create a life-time earning in different Nordic countries? 
 
 

 

 Public awareness 

 Discussion 

 Spread information of good examples - compare with countries outside the 
Nordic Countries 

 Maybe take on a feminist challenge on developing a norm on women as 
breadwinners 

 

 Regulation/legislation 

 Legislation (i.e. Iceland) 

 Legislation/culture 

 Legislation/culture 

 Legal framework: parental leave, social benefits 

 Better and equal parental leave + incentive to split 50/50 

 Gender sensitive flexibility in parental leave 

 Legislation framework - parental leave 

 Taxation and social security system 

 Pension 
 

 



 

 

 Systems (regulations or rules or collective agreements) that support change 

 Cooperation between social partners 

 Participation of employers organisations and businesses 

 Commitment, political and employers 
 

 Clarification of our goals (what do we want to achieve?) 

 Depending on what do we want to change for! 

 Depending on the angle - if we look at children’s well-being either father or 
mother shouldn’t work full time 

 

 More accurate statistics - desired on different grounds; gender class, age, 
ethnicity 

 Research 
 

 A broad perspective on working time and work organisation in general 

 Other welfare services than childcare are also important (elderly care) 

 Better use of educated people from other countries 

 Eradicate the gender pay gap - equal pay for comparable jobs 

 Changes in attitude and culture - more equal split of unpaid labour (i.e. care 
and housework) 

 More full time options by re-organizing 

 Good working conditions 
 
 

 

 It depends on the goal, it has to be precise and everyone has to agree. So is the 
goal full time? 

 

 Working conditions 

 Male health (work related deceases/death reasons) 
 

 Rise of freelancing - companies no longer hire with benefits/contracts 

 Contract, part time structure and part time norm 

 The employer promotes part time 

 Contract, part time structure and part time norm 
 



 

 

 We need and intersectional approach. How does the labour market affect 
people differently? 

 

 Working conditions unclear and not flexible 

 Unused resources/productivity 

 The work conditions in the public sector are not flexible and therefore women 
choose part time 

 Lack of flexibility often accompanies part time work 

 The gender segregation in the labour market and within families is modelling 
a non-flexible labour market 

 

 Not economically independent - less derived social security rights 

 Part time doesn´t pay full time - lower full time work hours 

 Working poverty 

 The economic consequences for the individual women- income and pension 

 Quality of jobs (different aspects such as lower wage) 

 Underemployment, involuntariness 
 

 We need to problematise the norm of 8-hour working day. What is full time? 
What should full time be? 

 The attitude towards men and women working part time 

 Class, gender, ethnicity 

 Gendered (class, ethnicity) part time. 

 Gender segregated labour market 

 Gender roles (especially when there are not publicly acknowledges) 

 Immigrant, with/without papers, lack of political voice power 

 Contract, part time structure and part time norm 

 Exploitation of part time 

 The employer promotes part time 

 Tradition 
 

 Signals that you don’t want a career 

 Career prospects (lifelong working careers) 
 
 
 

 



 

 

 

 Equal pay standards (it’s all about the money!) 

 Benefits pertaining to parental leave - “bonus” 

 Offer more full time jobs. A policy of full-time employment, that encourages 
employers to first offer full time work to those who are working part time at 
the organisation before offering more part time jobs. 

 Working hours/conditions 

 Create good working conditions 
 

 Economic incentives 

 Legislation. 

 Legislation and regulation for common good 

 Broader perspective on part time versus full time work (holistic approach of 
work - family) 

 Unpaid work should be valued in economic terms? 

 Parental leave reform = equal between genders 

 Close gender pay gap (labour market reform) 

 To increase gender -integrated workplaces, rather than “changing all part 
time working women” 

 

 A functioning support system, i.e. a parental leave system that encourages 
fathers to get involved with children and public day care from the time the 
parental leave is over, at affordable price 

 Welfare services 
 

 Frank discussion in media and society 

 Continued research and informed debate that takes all dimensions and 
perspectives into account - part time work is not necessary a problem in itself 

 Information on the long term economic consequences on part time work 

 Statistics and information, research 
 

 Labour market parties acknowledge the common goal and taking into 
consideration the complexity 

 Both employers and employees organisations need to recognise how central 
the issue full time/part time employment is - look at consequences for 
different groups 

 Strong unions and collective agreements which address needs of part time 
workers 

 Full time work sensitive to irregular hours, shifts, “hard physical labour”... - 
not only (40) hours a week 

 Undesired full time employment? 



 

 

Each participant was given 3 votes for the question/questions they felt to 
be the most important. Below are the questions listed with the number of 
votes in parenthesis. 
 

 How can we understand part time work without understanding part time 
work so all relevant factors defining part time work is considered 
simultaneously? (26) 

 What is the optimal work-hour per week, and why? (17) 

 How can we change the labour market so we delete the gender differences and 
the segregation of the labour market? What is your role in this? What could 
you do from your position? (15) 

 How do we create a social infrastructure that allows everyone to work full 
time or brings household to share part time work? (13) 

 How do we present the problem/challenge to the political system so it leads to 
labour market reforms? (How do we proceed from analysing to action?)  (12) 

 What kind of society do we want in terms of productivity, work life balance, 
sustainability equal rights and possibilities? (9) 

 How do we encourage men to take bigger responsibility on the home front? 
(9) 

 How can we make the economic benefits of full time for employers more 
visible? (6) 

 How do we make full time jobs so attractive that all employees want full time? 
(6) 

 How can we enhance participatory or collective methods in organizing work 
so as to enrich jobs and make them more flexible? (5) 

 How can we ensure that employers are offered education and training to 
enhance their possibilities on the labour market? (4) 

 How can we improve statistical databases for comparisons and follow up on 
such as: benefit schemes and take ups (part time work), parental leave 
schemes, different kinds of part time work?  (3) 

 How can men’s full time work be challenged so that we can understand 
women’s part time work?  (3) 

 How can we talk about part time work without talking about part time work? 
(1) 

 Which are the societal decisions that impact individual choices regarding part 
time? (1) 

 Who are the women who work part time? How do these women differ? How 
are we targeting the different groups? What voluntary part time work is really 
needed? What conditions need to be in place (e.g. child care) (1) 

 How can we establish culture-sharing between industries/workplaces with 
similar working cyclises (opening/work hours) in relation to part time vs. full 
time?  (0) 

 How do we find the right tools (carrot or sticks) in order to achieve a desired 
society?  (0) 

 How do we find the right balance between legislation and communication, 
values, general opinions when it comes to life choices?  (0) 

 How is the reconciliation of family and work life connected to part time work? 
(0) 

 How can we discuss full time when part time is not defined? (0) 
 
 
 


